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Aims, Ethos & Vision 
 
We provide boys and girls aged 3 to 18 with an excellent standard of teaching and individual care, offering them a 

broad range of opportunities to develop every aspect of their potential. The Hereford Cathedral School culture produces 
well-balanced, confident and considerate young adults ready for the wider world. 

 
We seek: 

 

• To meet pupils’ academic and personal needs and to promote the acquisition of moral values. 

• To provide an environment in which pupils feel valued and learn to work co-operatively in a community. 

• To provide a balanced, appropriate and challenging curriculum and a wide range of extra-curricular 

opportunities. 

• To encourage pupils to achieve their academic potential and to foster a climate in which teaching and learning 
of high quality are given central priority. 

• To ensure a high degree, within and outside the formal pastoral structure, of personal care, support and 

guidance.  

• To respond to pupils’ aspirations and to be attentive to those of parents, and to their views. 
 

As part of an ancient Cathedral foundation, and as a Choir School, which has the privilege of a Cathedral as its chapel, 

we are a Christian School in the Anglican tradition, although we welcome and value those of other denominations and 
faiths. Each pupil is encouraged to consider seriously and openly the Christian tradition within which the School is 

founded. 
 

We place great value on maintaining close, constructive communication with parents and seek to establish the education 
of each pupil as a joint endeavour. While the academic development of each pupil is a central objective of both the 

school and the parent body, we seek, through example and ethos, to prepare our pupils for life beyond school by 

developing certain qualities and values. These include: self-discipline, diligence, acceptance of responsibility and 
challenge, regard for proper authority, honesty, courtesy, fairness, trustworthiness, loyalty, and sensitivity to the needs 

and views of others, courage, and the capacity to look to the future. 
 

Our aim is to fulfil our charitable status through service to the local community by support for Cathedral choristers, 

charitable fundraising, the loan of buildings and other services to the community. Through competitive fee levels and 
the award of choristerships, scholarships, and bursaries, the pupil body reflects a wide cross-section of the local 

population. 

 
A Brief History 
Hereford Cathedral School is amongst the oldest schools in the United Kingdom and is thought to have been founded 

as a song school attached to Hereford Cathedral in Anglo-Saxon times.  The first written reference of the School dates 
back to Bishop Gilbert’s letter of 26th December 1384 appointing Richard of Cornwall as Headmaster.  
 

The Junior School (formerly Hereford Cathedral Preparatory School) is also equally rich in history and was founded in 
1898, moving to its current location in 1925. 
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Life at the School 
 

We are very much a family school, catering for pupils from age 3 to 18. Many of our pupils have siblings at the school, 
and in some cases their parents were here too. Pupils and parents are very loyal and supportive of ‘their’ school.  

 
We have a reputation for outstanding pastoral care and as a 

result, pupils are remarkably tolerant and understanding of 

one another. It is important to us that every child is valued 
within our community. Good academic results are not 

enough: we seek to provide young people with the necessary 
skills and self-confidence to become well rounded, balanced 

adults who will make a positive contribution to those around 

them.  
 

As a Cathedral School we expect pupils and staff to be 
sympathetic to our Christian ethos, although we welcome 

and value those of other faiths too. 

 
 
 
Academic Results  
 

A-LEVEL  
Our students achieve outstanding A-level results with grades over the past five years well above the national average.  

 
18% of all grades at A* 
46% of all grades at A* to A 
73% of all grades at A* to B 
90% of all grades at A* to C 
 
GCSE  
GCSE results over the past five years have also been exceptional. 

 
30% grades 9-8 (A*) 
55 % grades 9-7 (A* to A) 
77% grades 9-6 (A* to B) 
95% grades 9-4 (A* to C) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
“Pupils demonstrate good study skills as they move through the school. They have good concentration and 
persistence” 
 
Quotes taken from ISI Integrated Inspection Report 2020 
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Boarding at Hereford Cathedral School  

Wilmot House (WH) is the boarding facility for Hereford Cathedral School, opened in April 2019.  The boarding house 

is predominantly for International Students and can currently accommodate up to 29 pupils with potential for 

expansion in the future. Wilmot House is a coeducational house taking pupils from Year 9 upwards and is located in 

How Caple amongst the beautiful Herefordshire countryside, a twenty minute drive from the main school site.  Wilmot 

House students attend lessons and activities alongside the day pupils at the main school site from Monday to Friday.  

At the weekends the boarders may participate in the co-curricular activities run by the school and also enjoy a variety 

of trips organised by the boarding house staff.  These trips have included visits to the theatre, city trips, tourist 

attractions such as Cadbury’s World and The Royal Mint and activities including go-karting, tubing and quad biking. 

 

 

Catering at Wilmot House 

Our oak-panelled dining room provides a homely setting for communal meals. Pupils eat lunch in the school dining 

hall or sixth form café during the week, and return to the boarding house to enjoy dinner with their friends.  
 

 

 

 

 

 

 

 

https://www.herefordcs.com/sites/default/files/styles/page_large/public/gallery/IMG_6399a.jpg?itok=bmmBQw9D
https://www.herefordcs.com/sites/default/files/styles/page_large/public/gallery/IMG_6418.JPG?itok=nWvzlNXX
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Head Cook/Chef        
 

Hereford Cathedral School are looking to appoint a Head Cook/Chef to work in our Boarding House, Wilmot House 
with exciting opportunities to develop and showcase high levels of culinary skills and flair to support school catering 
services including: functions, leavers’ proms and parents evenings for up to 100 people.  
 
Location: Wilmot House, How Caple, Herefordshire, HR1 4TF and Hereford Cathedral School in central Hereford 
 
Description:  27 hours per week over 5 days including alternating weekends. Full time work (35 hours per week) 
available during term time if preferred.  
Occasional overtime will be required. 
Term-time and half terms plus 6 days (40.2 weeks per year)  
Salary: £23,042 per annum pro rata. This equates to £15,222 for 27 Hour week. (£12.66 per hour) 
Free Live in accommodation may be available during term times and half terms. 
 
The core purpose of this role is to provide outstanding suppers each weekday evening and exciting weekend and 
half-term meals.  The head cook/chef will ensure that all boarders, including those with special dietary, medical or 
religious needs, are provided with meals which are adequate in nutrition, quantity, quality, choice and 
variety.  Working with the School’s Catering Manager to plan menus, order food and prepare all meals for pupils and 
staff, maintain exemplary standards of cleanliness and hygiene standards and support boarding and school 
functions.  
 
Essential skills for this role are: 

• NVQ level 2/3 in food preparation and cookery or equivalent qualification 

• Previous experience of large scale cooking and food preparation in a high volume time bound environment 

• The ability to work on own initiative 

• Excellent verbal communication skills 

• Organisation and time management skills 

• Ability to work well under pressure 

• Happy to be flexible in approach to work 

• Confidence and experience to work alone or with minimal supervision 

• Develop exciting and inspiring menus for multinational pupils within budget 

• Order food and catering supplies 

• Able to work with the boarding house team 

• Supervise kitchen assistants  

• Ability to form and maintain appropriate relationships and personal boundaries with children and young 
people 

 
An application form and information pack may be downloaded from the school website www.herefordcs.com/job-
vacancies 
 
Completed applications should be accompanied by a covering letter and sent to  
Mr Chris Prosser, Hereford Cathedral School, Old Deanery, The Cathedral Close, Hereford HR1 2NG or to 
c.prosser@herefordcs.com 
The closing date for applications is Monday 27th September 2021. 
 
The School is committed to safeguarding and promoting the welfare of children and young people and expects all 
members of staff and volunteers to share this commitment.  Appointments are subject to enhanced DBS clearance 
and satisfactory employment references. 
 
Registered charity number 518889  
We reserve the right to withdraw this advertisement at any time. 

mailto:c.prosser@herefordcs.com
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Job description: Head Cook/Chef        
Post Title Head Cook/Chef  

Based at Wilmot House, HR1 4TF and Hereford Cathedral School, HR1 2NG 

Salary Point(s) Point 17. £23,042 per annum pro rata.  
This equates to £15,222. (£12.66 per hour) 

Hours/Weeks 27 hours per week for 40.2 weeks per year (term time, plus half terms plus 6 days 

during school breaks). 
 

Purpose of this Job Description: 

Hereford Cathedral School considers this document as a “snapshot” of the job and the tasks listed are not an 

exhaustive list.  It aims to provide a clear guide at the time of writing to all that is involved about the requirements 
of the job.  It will also be used to communicate expectations about performance and will be used to monitor 

effective performance. 

 

The Organisation 

Hereford Cathedral School is one of the UK’s leading independent co-educational day schools.  Providing boys and 
girls aged 3 to 18 with an excellent standard of teaching and individual care, offering them a broad range of 

opportunities to develop every aspect of their potential.  The Hereford Cathedral School culture produces well-

balanced, confident and considerate young adults ready for the wider world.  We also benefit from one of the finest 
settings, adjacent to the beautiful Cathedral.  We enjoy an air of tranquillity within a stone’s throw of the thriving 

city centre.   
 

The School is committed to safeguarding and promoting the welfare of children and young people and expects all 

staff and volunteers to share this commitment. 
 

Further information from http://www.herefordcs.com 

 

Reporting Lines: 

The postholder reports to the Chef Manager.   

 

Accountability: 

Ensure that all boarders, including those with special dietary, medical or religious needs, are provided with meals 
which are adequate in nutrition, quantity, quality, choice and variety.  

 

Responsibilities: 

• Provide and serve daily supper and prepare a continental breakfast for the following day 

• Assist the Chef Manager in Menu Planning & Budgeting 

• Ensure that the safety and quality of food is maintained at all times 

• Accept goods delivered and store goods appropriately 

• Record food temperatures and store room temperatures 

• Manage time effectively to meet strict deadlines 

• Clean kitchen after use and record on cleaning records  

• Prepare and cook other food items such as cakes, biscuits, bread and other bakery products as and when 
required 

• Prepare Breakfasts and lunches at weekends 

• Washing up of crockery & cutlery etc after Dinner 
 

 

Safeguarding and Protection of Children and Young Persons 

In accordance with the Children’s Act 1989, on appointment post holders will be required to commit 
to their responsibilities with regards to safeguarding.  In addition, offers of appointment will be 

subject to an Enhanced criminal record check from the Disclosure and Barring Service (DBS). 
 

These checks will highlight cautions, reprimands and final warnings as well as any convictions.  The 

postholder must not have any spent or unspent convictions that would prevent working with children. 

 

 
 

http://www.herefordcs.com/
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Health and Safety: 
As an employee you are expected to: 

to take reasonable care of your own health and safety 

to take reasonable care not to put other people - fellow employees and members of the public - at risk by what you 
do or don't do in the course of your work 

to co-operate with your employer, making sure you get proper training and you understand and follow the 
company's health and safety policies 

not to interfere with or misuse anything that's been provided for your health, safety or welfare 
to report any injuries, strains or illnesses you suffer as a result of doing your job  

to tell your employer if something happens that might affect your ability to work (e.g. becoming pregnant or 

suffering an injury) 
if you drive or operate machinery, to tell your employer if you take medication that makes you drowsy 

 
Particular H&S issues for this post are: 

Standing for long period of time. 

Exposed to machinery such as ovens etc. 
Hot electrical/gas equipment and boiling fluids 

Working hours outside of normal kitchen hours (evening functions, weekend, and holiday periods). 
Physical fitness in order to work with minimum breaks and fetch and carrying food and equipment 

Lone Working - although someone will probably be in the house, the cook maybe the only person working in the 
kitchen 

 

 

Person Specification  
Essential Criteria Desirable Criteria 

Qualification Good standard of Spoken and Written 
English 

 

NVQ level 2/3 in food preparation and 
cookery or equivalent qualification 

 

Level 2 Award in Food Safety or equivalent 
qualification 

 

Completed a broad education including GCSE grade 
C and above in English Language and Maths (or 

equivalent) 

Experience and 

Knowledge 

Previous experience of large scale 

cooking and food preparation in a high 

volume time bound environment 
 

Basic understanding of health and 
safety requirements 

Experience of working within an education 

environment  

 
Experience of lone working 

Skills/Abilities The ability to work on own initiative 

 
The ability to work on your own and as 

part of a team 
 

Excellent verbal communication skills 

Organisation and time management 
skills 

 
Ability to work well under pressure. 

 

Aptitude Confident working on own 

 
A love of food 

 
Naturally demonstrates a ‘can do’ 

helpful attitude 

 

Circumstances Able to work flexibly, some earlier 
starts, evenings and weekends for 

extra functions plus a willingness to 

support of wider school functions from 
time to time 
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Safeguarding 
Children, Young 

People and 

Vulnerable Adults 

Understands their role in the context of 
safeguarding children, young people 

and vulnerable adults 

 
Ability to form and maintain 

appropriate relationships and personal 
boundaries with children and young 

people 

 

Equal 
Opportunities 

Understanding of the requirements of 
Equality and Diversity 

 

 

 
 

 
 


