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HEREFORD CATHEDRAL

SCHOOL




JOB DESCRIPTION  
	Post Title
	Rowing Coach 
Based at The Old Deanery, Cathedral Close, Hereford HR1 2NG

	Salary Point
	As per offer letter

	Hours/Weeks
	As per offer letter 


	Purpose of this role overview:

Hereford Cathedral School considers this document as a “snapshot” of the role and the tasks listed are not an exhaustive list.  


	The Organisation
Hereford Cathedral School is one of the UK’s leading independent co-educational day schools.  Providing boys and girls aged 3 to 18 with an excellent standard of teaching and individual care, offering them a broad range of opportunities to develop every aspect of their potential.  The Hereford Cathedral School culture produces well-balanced, confident and considerate young adults ready for the wider world.  We also benefit from one of the finest settings, adjacent to the beautiful Cathedral.  We enjoy an air of tranquillity within a stone’s throw of the thriving city centre.  
The School is committed to safeguarding and promoting the welfare of children and young people and expects all who work with us to share this commitment.
Further information from http://www.herefordcs.com


	Allocation of work:
Work will be allocated by: Head of Rowing, Director of Sport or the Assistant Head.


	To support the Head Rowing Coach in the planning and delivery of the HCS Rowing programme.


	Main tasks and responsibilities
· To coach Rowing under the technical model of the Boat Club to a high standard.

· To support the Head of Rowing with the coaching and preparation of individual crews and assist with other crew training.
· To be responsible for crews during regattas and races.
· To support the Head of Rowing with the day-to-day running of the Boat Club.
· Write & deliver high quality training programmes for student athletes at HCSBC

· Set up & adjust equipment which athletes will be using outside of session times
The post-holder may also be required to carry out other duties appropriate to the post, as agreed and arranged by the School.

· Uphold and promote the aims of the School and the priorities of the School’s wider extracurricular vision
· Support Rowing and wider sports department and school life
· Fulfil a positive and supporting coaching role within the School’s rowing programme

· Ensure compliance with regards related risk assessments and matters to do with rowing health and safety and British Rowing safety guidelines
· Support the Head of Rowing with the maintenance and development of rowing facilities and equipment
· Take a supporting role in promoting HCS rowing in the local community, including local primary and senior schools
· In conjunction with the Head of Rowing, develop positive relationships with Hereford Rowing Club
· Liaising with other partners in performance management, such as physiotherapists
· Working to a high legal and ethical standard at all times, particularly in relation to issues such as child safeguarding and health and safety requirements
· Be responsible for the athletes and their behaviour when representing the Boat Club
· Be a good role model to students in terms of professionalism and conduct

· Complete relevant administrative tasks such as registration of pupils.



	Safeguarding and Protection of Children and Young Persons

In accordance with the Children’s Act 1989, on appointment all who work with the school will be required to commit to their responsibilities with regards to safeguarding.  In addition, offers of work will be subject to an Enhanced criminal record check from the Disclosure and Barring Service (DBS).

These checks will highlight cautions, reprimands and final warnings as well as any convictions.  The Sports Coach must not have any spent or unspent convictions that would prevent working with children.


	Health and Safety:

As an employee you are expected to:

1. to take reasonable care of your own health and safety

2. to take reasonable care not to put other people - fellow employees and members of the public - at risk by what you do or don't do in the course of your work

3. to co-operate with your employer, making sure you get proper training, and you understand and follow the company's health and safety policies

4. not to interfere with or misuse anything that's been provided for your health, safety or welfare

5. to report any injuries, strains or illnesses you suffer as a result of doing your job 

6. to tell your employer if something happens that might affect your ability to work (e.g. becoming pregnant or suffering an injury)

7. if you drive or operate machinery, to tell your employer if you take medication that makes you drowsy




	Person Specification

	Essential Criteria
	Desirable Criteria

	Qualification
	A relevant Coaching Qualification, or a willingness to pursue this whilst in the position.
Powerboat licence, or a willingness to secure this while in the position.

First Aid Qualification (or willing to take or update through the School’s training programme).
Enhanced DBS Disclosure.
	

	Experience and Knowledge
	Coaching experience with young people 12 – 18.

Ability to plan progressive, 

developmental sport and

educational programmes


	Knowledge of principles of long term athlete development.
Knowledge of Safeguarding and Child Protection of Young People.
Experience of working with a diverse range of participants.
Experience of organising 

sporting competitions.

	Skills/Abilities
	Ability to develop and 

implement high quality,

varied and creative coaching 

sessions.
Demonstrate good 

organisational and planning 

skills.

Ability to differentiate and adapt sessions appropriately dependent on the needs of young people.
Excellent communication and 

interpersonal skills.
A positive attitude towards young people including the ability to demonstrate and promote positive values, attitudes and behaviour.

Ability to form and maintain good relationships with staff, parents and pupils and the wider community.

Ability to travel independently.
Excellent time keeping skills.
Ability to work as part of a team, independently and using own initiative.
	Holds appropriate licence to drive school minibuses.


	Aptitude
	Positive, enthusiastic, energetic, flexible with a ‘can do’ attitude.
Uphold the values of the School, and priorities of the School’s extracurricular vision.
Approachable, open and honest.
 
Dedicated, conscientious and hardworking.
Self-motivated to improve and help others in this regard.
	

	Circumstances
	Able to work flexibly, early morning, late afternoon and weekends.
	

	Safeguarding Children, Young People and Vulnerable Adults
	Understands their role in the context of safeguarding children, young people and vulnerable adults

Ability to form and maintain appropriate relationships and personal boundaries with children and young people
	

	Equal Opportunities
	Understanding of the requirements of Equality and Diversity
	


	Declaration

I have received a copy of this role overview and undertake to carry out the duties as described.

Signature ………………………………………………..
Date ………………….

Print name ……………………………………………………………………………..…………..
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